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ANTI-BULLYING PLAN 

Bullying behaviour has three key features. It involves the intentional misuse of 
power in a relationship. It is ongoing and repeated, and it involves 
behaviours that can cause harm. The NSW Department of Education 
requires all NSW public schools to have an Anti-bullying Plan which details 
the strategies implemented to reduce student bullying behaviours. 

Resources 
The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based 
resources and information for schools, parents and carers, and students. Schools are encouraged to visit 
the website to support whole-school prevention, early intervention and response approaches and 
strategies for student bullying behaviour. 

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a 
commitment to providing a safe, inclusive and respectful learning community that promotes student 
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that 
promote a positive climate where bullying is less likely to occur. 

1 School culture and inclusion 
All members of the school community are active participants in building a welcoming school culture that 
values diversity and fosters positive relationships. A key component of a supportive school culture is 
building respectful relationships and an ethos that bullying is not accepted, in both online and offline 
environments. School staff will actively respond to student bullying behaviour. 

Our school engages in the following practices to promote a positive school culture. 

1.1 Student assemblies 
Student bullying and expectations about student behaviour will be discussed and information presented 
to promote a positive school culture where bullying is not accepted. 

Dates Communication topics 

https://antibullying.nsw.gov.au/
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/student-behaviour/behaviour-code
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1.2 Staff communication and professional learning 
Staff will be supported with professional learning that provides evidence-based ways to encourage and 
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively 
to student bullying behaviour. 

Dates Communication topics and Professional learning 

1.3 New and casual staff 
New and casual staff will be informed about our school’s approaches and strategies to prevent and 
respond to student bullying behaviour in the following ways. 

2 Partnerships with families and community 
Effective schools have high levels of parental and community involvement. This involvement is strongly 
related to improved student learning, attendance and behaviour. Our school proactively builds 
collaborative relationships with families and communities to create a shared understanding of how to 
support student learning, safety and wellbeing. 

2.1 Website 
Our school website has information to support families help their children to regulate their emotions and 
behaviour and develop socially. Information is provided to assist if children have been involved in 
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the 
person witnessing the bullying behaviour). 

The following are published on our school’s website. Check the boxes that apply. 

School Anti-bullying Plan NSW Anti-bullying website Behaviour Code for Students 
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2.2 Communication with parents 
Our school will provide information to parents to help promote a positive school culture where bullying is 
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying 
behaviour. 

Dates Communication methods and topic 

3 Support for wellbeing and positive behaviours 
Our school’s practices support student wellbeing and positive behaviour approaches that align with our 
school community’s needs. 

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours 
are explicitly taught across the curriculum in Personal Development, Health and Physical Education 
(PDHPE). 

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and 
strategies in practices include the following. 
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	Current Year_es_:title:                   2022
	Name of School: Telarah Public School
	School's committment: At Telarah PS, our Positive Behaviour for Learning values are Be Safe, Be Positive, Be a Learner.
	Date 1: Term 1
	Comm Topic 1: Classroom and playground expectations, Zones of Regulation, Right Place, Right Time, Make a Plan, Following instructions, make a good choice, Harmony Week, Be aware or others and Be resilient.
	Date 2: Term 2
	Comm Topic 2: Safe routines, Get along, Be confident, Solve Problems, Be organised, Do your best, NAIDOC Week and Safe Positive Learners in the community.
	Date 3: Term 3
	Comm Topic 3: Do Your Job, Positive and Kind words, calm learners, Right place right time, following instructions, make a good choice, be aware of others, be confident musical performers.
	Date 4: Term 4
	Comm Topic 4: Get along, Solve problems, Be organised, getting home safely, Do your best, Fresh food lunchbox, Sun safety, Be persistent, Do your job, Assembly manners.
	Date 5: Terms 1, 2 , 3 ,4
	Comm topic 5: Staff Wellbeing TPL sessions using the Zones of Regulation on themselves with tips to implement wellbeing strategies into classroom practice.
	Date 6: Every Monday Staff Communication
	Comm topic 6: Staff are briefed on the PBL Lesson and the main focuses we are looking for with discussion on support to deliver and reinforce PBL focus across the school.
	Date 8: Every Friday
	Comm topic 8: PBL Lesson for the next week emailed to staff with accompanying flyer, worksheets and research to reinforce need for the lesson
	Text1: As part of the induction process, new and casual staff are briefed on all school and PBL processes. All staff, including new and casual staff have access to the weekly lessons as the link is provided in our dashboard on Sentral. All staff have access to accompanying material including WOW awards to reinforce the weekly focus. APs check in regularly with new and casual staff to ensure they are supported in behaviour management to prevent bullying. Instances of bullying is reported to the Principal/APs and the Executive Team work through the school processes to respond to bullying and call families to follow up. 
	Check Box2: Yes
	Comm topic 7: Point of need discussion on behaviour of staff and students and ways to support 
	Date 7: Exec Meetings
	Check Box3: Yes
	Check Box4: Yes
	Text5: Everyday application of the Telarah Public School PBL Values of Be Safe, Be Positive and Be a Learner:Every student works on self regulation through the weekly PBL Lessons which have been developed from the current PD/H/PE Syllabus. The lessons promote diversity and provide students with the opportunity to enhance and develop their resilience and connectedness and learn to interact respectfully with others. Our PBL Lessons develop knowledge and understanding of the Zones of Regulation and staff explicitly teach skills and attitudes which are important for students to take positive action to protect and enhance their own and others' health, safety and wellbeing in a range of contexts.Strategies to get back into the Green Zone for the classroom, playground and at home are explicitly communicated to the school community and constantly reinforced. Staff use consistent language with all children to reinforce Zones of Regulation in the classroom and the playground. When speaking to families, the Zones of Regulation and information on how to use the Zones at home are constantly communicated so that everyone understands the expectation of getting calm before problem solving together.Every student has a plan to attend an office space of an AP if they are not feeling great so that we are able to contact families for help and support to problem solve together and get students back to the Green Zone and back to learning.At Telarah PS, we also the following strategies:*Formal recognition of student achievement to reinforce PBL expectations. In particular, use of PBL WOW Awards and PBL Badge Presentation at fortnightly assemblies. WOW Awards also accumulate over their journey at Telarah PS to achieve a prestigious Telarah Award.*Student leadership opportunities through School Leadership Team, Sports House Captains, Shadow Ministers and Jnr ATSI Team.*Creative Arts and Gifted Education opportunities through the annual school musical, Star Struck Teams, Debating Team, Spelling Bee and Tournament of the Minds.*Sporting opportunities through class and stage sport, annual swimming, athletics and cross country carnivals and PSSA teams.*Opportunities to attend a wide range of excursions and overnight camps from k-6 to reinforce diversity, curiosity and PBL values in our community.Our Anti Bullying plan works alongside the NSW Department of Education Wellbeing Framework and is embedded throughout our Strategic Improvement Plan 2022-2025 for all Strategic Directions of Student Attainment, Positive Relationships and Quality Systems.
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	Date 9: Weekly
	Comm Topic 9: PBL Flyer outlining the current focus expectations with strategies to support families at home is delivered weekly via written and digitial forms of communication.
	Date 10: Point of need
	Comm Topic 10: Ongoing check ins with families to report progress and work through behaviours that need addressing
	Date 11: Point of need
	Comm Topic 11: Teachers contact families when a student has been absent anytime within each weekly period.
	Date 12: Beginning of each semester
	Comm Topic 12: Survey staff, students and families on the progress of PBL and provide opportunities for feedback.


